MARK NENADOVIC

Mark Nenadovic is a Group Director with Canada Health Infoway where
his team is focused on enabling the spread of digital health innovation.
Mark also leads Infoway’s Certification Services program that serves
to accelerate the introduction of private, secure, interoperable health
information solutions that leverage Canada’s substantial investments in
electronic health record systems.

Previously, Mark lead four of Infoway’s pan Canadian electronic health
record programs with investments valued at more than $1 billion.
Throughout his career, Mark has worked extensively with hospitals,
regional health authorities, provincial and national governments as
well as non-government organizations.
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RICHARD PAUL MSW, CEAP

As Senior Vice President of Employer Strategy & Development, Mr. Paul
is responsible for organizing, directing and executing Beacon Health
Options’ product development and market growth strategies supporting
sales, new market entry and development, client retention, product
innovation and enhancements that support enterprise performance.
He serves as the company’s key thought leader and strategist around
industry trends and developments affecting workplace mental health
and wellness issues, evolving customer needs and expectations, and
innovative product development opportunities.

Mr. Paul is past-President and Board member of the Employee
Assistance Society of North America (EASNA) and has authored dozens
of articles on a variety of issues that impact upon productivity and
organizational performance. He also serves as a Board member for the
Brief Intervention Group (BIG) Initiative. He is co-editor of the book
titled Workplace Disaster: Preparedness, Response and Management.
He is often involved in consulting with Fortune 500 employers around
solutions to improve employee well-being, resiliency and productivity
as well as organizational performance.

He obtained his Master of Social Work from the University of lllinois
in Chicago, with a concentration in Occupational Social Work and
Organizational Development services. He is also a member of the
Academy of Certified Social Workers (ACSW) and a Certified Employee
Assistance Professional (CEAP).



DR. MARIE-HELENE PELLETIER
“The link between the financial well-being, physical and mental health”

Throughout his career in business and psychology, Dr. Marie-Héléne
Pelletier opened and advancing the dialogue at national level on the
crucial question of what health. She still continues to do so. As Assistant
Vice President of Mental Health in Sun Life Financial, it ensures the
implementation of the strategy of mental health organization for
Canadian customers. She also oversees the pillars of the financial
and physical health included in the mandate of integrated health
management company.

She currently serves on the board of the International Association of
Applied Psychology and the former Chairman of the Board of Directors of
Dress for Success Vancouver that promotes the economic independence
of women.Dr. Pelletier’s work has earned him numerous awards, most
recently the price Industry Leadership Award Benefits Canada.

JEAN-LOUIS PEYRUDE

Jean-Louis PEYRUDE is the President of OCIRP (OCIRP - Organisme
commun des institutions de rente et de prévoyance) — the union of
French provident institutions. He holds the position of the President
of OCIRP Vie and the Fondation OCIRP. In addition, Jean-Louis is the
administrator of AG2R REUNICA PREVOYANCE and SGAM AG2R LA
MONDIALE.

He also is an expert in finance to the Cour d'Appel of AIX en PROVENCE
and manager of JLP CONSULT - a company specialised in consulting.
Previously, he managed several banks, specifically Banque Martin
Maurel for a period of 15t years between 1992 - 2007.

He graduated from Ecole Centrale de Paris and of Sciences Po Paris. He
was formerly a lecturer in Ecole Centrale de Paris, HEC, ESCP Europe
and now lectures in Ecole Centrale de Marseille. In December 2006, he
published an article in the newspaper Les Echos, entitled: “Bulles, krachs
et théorie financiere”.
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JOSEPH RICCIUTI

Joseph is the Co-Founder of Mental Health International and the
Presidentand CEO of SEBBenefits and HR Consulting. He has over 35 years
of experience as an insurance executive and management consultant
with a wealth of knowledge in the Canadian healthcare industry.

Joseph has written and contributed mental health and productivity
research reports for publications. He played a major role in helping
to authenticate mental health as a bona fide business issue through
Watson Wyatt's Stay@Work surveys and coauthored a major research
study: ‘A Literature Review and Gap Analysis Report: Mental Health in
the Labour Force’, on behalf of the Canadian Insurance Industry and
the Canadian Institutes for Healthcare Research. He recently published
an international report with Bill Wilkerson and the Honourable Michael
Wilson: Breaking Through: Brain Health in a Brain Based Economy.

Joseph was part of the original group of professional leaders whose
vision in 2009 led to the 2012 National Standard on Psychological Health
and Safety in the workplace. He is now certified by the Mental Health
Commission of Canada to help organizations implement the National
Standard.

Joseph holds an honours bachelor of commerce degree from McMaster
University. He is on the Board of Directors of Mental Health International
and was the General Co-Chair of the 5th US/Canada Forum on Mental
Health, Innovation and Productivity.

28

9th Transatlantic Conference

THE HONORABLE EARL POMEROY

Earl Pomeroy brings 26 years of regulatory and Congressional experience
to his position as Senior Counsel at Alston & Bird.He was the Insurance
Commissioner of North Dakota from 1985-1992, and was elected as
President of the National Association of Insurance Commissionersin 1990.
From 1993-2010 he was a Member of the US House of Representatives
where he served on the powerful Ways and Means Committee.

In Congress, Earl was known as a Champion of Defined Benefit pensions
because of his sustained focus on fighting the accelerating loss of this
retirement mainstay for America’s workers. In 2010 he sponsored the
bipartisan Pomeroy-Tiberi bill to address multiemployer solvency issues
which resulted from the great recession.

Early in his post-Congressional career, then NCCMP Executive Director,
Randy DeFrehn, hired Earl to assist with their Congressional and Executive
branch agenda, and he has been part of the federal advocacy team for
multiemployer pensions ever since. In addition to pensions, Earl works
on health policy issues, bringing his insurance regulatory perspective
and credibility to bear on behalf of NCCMP and other clients.

Earl is a Phi Beta kappa graduate of the University of North Dakota,
spent a year of graduate research in legal history at the University of
Durham, Durham, England, and earned his J.D. from the University of
North Dakota School of Law.



SIBYLLE REICHERT

Sibylle Reichert has a university degree (Masters) in French, Spanish and
Business Adminstration from the Justus-von-Liebig University, GieBen,
Germany. She also studied at the Université des Sciences Sociales in
Toulouse. She started her career in international companies in Germany
as Marketing and Project Manager. In 2003 she moved to Brussels to
work for the AEIP, the European Association of Paritarian Institutions
of Social Protection, as Director for the Relations with the European
Institutions. In October 2009, she started to work for the Dutch
Pension Funds and in 2012 became ,,Head of the Brussels Office” of the
Federation of the Dutch Pension Funds. She is responsible for all relevant
European subjects and promotes and represents the Federation of the
Dutch Pension Funds at European and International level. On behalf of
PensionsEurope, she is furthermore a member of the Pension Forum of
the European Commission. She is also a member of the board of AEIP.
She is now head of the Brussels Office of the Federation of the Dutch
Pension Funds (Pensioenfederatie).

GERARD RIEMEN

Gerard Riemen is currently the Managing Director of the Federation of
the Dutch Pension Funds. He graduated in Social Security Sciences in
1988 and in Economics in 1989 at Tilburg University.

He spent 17 years at the Ministry of Social Affairs and Employment in
different functions. His last position was Director of the Directorate of
Implementation Policy. In 2008 he joined the Association of Industry-
wide Pension Funds (VB). As of 15 November 2010 he is the Managing
Director of the Federation of the Dutch Pension Funds, now the
representative organization of all associated pension funds in the
Netherlands. Between June 2013 and June 2015 he has been chairman
of the European Association of Paritarian Institutions (AEIP).
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DANA SCHAFER, SOKA-BAU

Dana Schafer is head of the department for fundamental issues and
external coordination posting scheme at SOKA-BAU. SOKA-BAU is the
common name for the holiday fund scheme of the German construction
industry (ULAK) and the additional pension scheme (ZVK). SOKA-BAU
provides services for the construction industry as the holiday fund
scheme, supplementary pensions and financing vocational training.

Within SOKA-BAU Dana Schafer is responsible for the questions
concerning posting in the construction sector within Germany.

During her studies of Law at the Universities of Marburg (Germany),
University of Kent at Canterbury (Great Britain) and Go&ttingen
(Germany) she focused on European, International and Labour Law and
holds a University degree in Law. During her mandatory practical legal
training she gained experiences in the German Embassy in New Delhi
(India) and the European Parliament in Brussels. She started her career
at Frankfurt International Airport, before joining SOKA-BAU in 2001 as
a legal adviser and later on team leader.
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MICHAEL D. SCOTT

Michael D. Scott has broad investment banking, advisory and public
policy experience serving in senior positions in the U.S. Government
and the private sector. Prior to joining NCCMP, Mr. Scott ran his own
advisory business where he advised clients on strategic issues pertaining
to federal credit programs, infrastructure development, federal budget
issues, public-private solutions to government budget constraints, the
impact of legislation and regulations on investments, and GSE/housing
finance reform.

At the U.S. Department of the Treasury (2001-2006), Mr. Scott served
as a senior advisor and was responsible for federal and private sector
restructurings (U.S. Postal Service, airlines, and banks), privatizations,
federal infrastructure financing, and government financial policy and
budget related issues.

Mr. Scott served as Senior Adviser to U.S. Securities and Exchange
Commission Chairman Chris Cox and Chairman Mary Schapiro during the
financial market crisis in 2008-2009. In the private sector, Mr. Scott was
Managing Director and Head of U.S. Government investment banking
at Banc of America Securities. He also served as Managing Director and
Head of U.S. Government Advisory at the restructuring firm, Miller
Buckfire & Co., LLC.

Mr. Scott is a member of the CFA Institute and the CFA Society North
Carolina. He holds an MBA in finance from Boston College and a BSBA
in finance from The Ohio State University.



MONTE TARBOX

Monte Tarbox is the Executive Director, Investments for the National
Electrical Benefit Fund (NEBF) which provides pension benefits to IBEW
members and the electrical industry nation-wide. NEBF has over 500,000
participants, over 9,000 contributing employers and assets of $13 billion.
At NEBF, Monte is responsible for the investment program, including
asset allocation, investment policy and oversight of external investment
managers. Monte has over 25 years of experience as an investment
officer and advisor serving multi-employer pension funds and other
institutional investors in the United States and Australia.

Prior to joining NEBF, Monte was ClO at the IAM National Pension Fund
in Washington. Previous experience included five years with Industry
Funds Management (IFM), a global investment firm that is wholly
owned by over 30 Australian superannuation (pension) funds. During his
consulting career, Monte did extensive work in capital markets research,
asset allocation, investment policy, manager structure and research,
brokerage analysis, corporate governance and performance evaluation.
Monte also spent two years as the Executive Director of the AFL-CIO
Center for Working Capital where he developed a trustee training and
education program and created a trustee curriculum on fiduciary duty
and investment responsibilities.

Monte has a BA from Carleton College (Magna cum laude) and an
MBA from the University of Chicago with a specialization in finance;
the Certified Employee Benefits Specialist designation awarded by the
International Foundation of Employee Benefits Plans and Wharton
School of the University of Pennsylvania.

CHRIS TRAHAN CAIN, CIH

Chris is CPWR's Executive Director of The Center for Construction
Research and Training (CPWR) and manages the Center’s construction
research, training, and service programs funded by federal agreements,
grants, and contracts. She manages relationships with external partners
in the Building Trades Unions, non-construction unions, the larger
safety and health construction community, and government partners.
She leads CPWR staff in finding synergies among CPWR’s programs in
order to capitalize on programs funded by different federal grants. She
has been working in construction safety and health on behalf of NABTU
for over 20 years.

31

9th Transatlantic Conference



Thank you to our
GENEROUS SPONSORS!

DIAMOND PLATINUM

YESTERDAY
TODAY

TOMORROW P
LoYd
lllco votre partenaire

RPS & QVT

1927-2017

GOLD

M Manulife Asset Management.

SILVER

) S Robbins Geller
F’Agﬂ JEZARSS Rudman & Dowd L
° KOSKIE

MINSKY
. Wealth Management UNITED STEELWORKERS
%
RBC

Dominion Securities
®
The VanBlarcom Wealth Management Group ™

UNITY AND STRENGTH FOR WORKERS




